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CAREER DEVELOPMENT THEORIES 
A career is an occupation undertaken for a significant period of a person's life and with opportunities for progress. Normally, people develop interests in careers at their young ages. Then they begin to shape up their skills in readiness for the career that best fits their interests and abilities. However, there are several challenges that may be experienced in this regards and that is why career guidance and counseling is always highly recommended. Since most schools don’t offer career guidance and counseling lessons to students, counselors who are proficient in this field have always been of so much use to people in society. 

Developmental theories focus on the biological, psychological, sociological, and cultural factors that influence career choice, career change, and withdrawal from careers (McMahon (2016). These factors are evolutionary and they may affect people at different stages of their lives while they pursue their careers. As each gradual stage of a person’s career comes with different challenges that require diverse career development guidance from a professional who is proficient in the field of career development. That is why the theories of career development seem to work best with children, with adolescents, and with adults.
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